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Survey Statement Agreement
Percentage
Employees in my department consistently put in extra effort beyond what is 90.4%
expected. :
Employees in my department are highly motivated to contribute to the 92.6%
success of the organization. ’
Employees in my department consistently look for more efficient and effective 87.0%
. (1]
ways of getting a job done.
Employees in my department get a strong sense of personal accomplishment 82.1%
from their work. ’
Employees in my department understand how their roles help RHA meet its 92.6%
goals. ’
Employees in my department have a positive attitude when performing their 92.29
duties at work. e
At work, | have the opportunity to do what | do best every day. 91.5%
ENGAGEMENT AVERAGE TOTALS 90%
My performance is evaluated in a manner that makes me feel positive about 83.9%
working. )
Conflicts are managed in a way that result in positive solutions. 88.0%
My opinions matter to my manager. 87.1%
My manager shares all the information my coworkers and | need in order to 88.3%
feel part of the team. =
| receive the information | need to do my job. 90.4%
The organization has developed work-life policies that address my needs. 94.6%
| trust my immediate manager. 90.0%
Over the last year, communications between leadership and employees has 91.6%
improved. )
My manager does a good job of recognizing employee contributions. 88.0%
SATISFACTION AVERAGE TOTALS 89%
| have recently received praise for my work. 83.3%




